Personal Statement

At Stanford University's 114th Commencement, Steve Jobs said ‘you can't connect the dots looking forward; you can only connect them looking backwards.’ The same goes for my interest for Human Resources Management. Seven years ago, it was impossible for me, a freshman majoring in Pharmaceutical Engineering at Beijing Institute of Technology, to picture that I would pursue a MA degree in HRM to advance my career. Two significant dots made all the difference in the beautiful curve of my life- my intensive involvement in extracurricular activities at my Alma Mater and my internship in SIEMENS (China) Co., Ltd in 2012.
These experiences allowed me to suck the marrow of HRM. For any organization, small or large, a state-owned enterprise or a foreign venture, a technology-intensive new firm or a fashion giant, human resource means success or failure. As an academic subject founded just in 1980’s, HRM has developed rapidly due to its vast application. A system or a financial reward can be perfect to the greatest extent. Only an appropriate employee with required talents or skills is placed at a suitable position can he or she exploit his or her expertise and yield the most for his or her employer. Or out it simply, the first and foremost, the goal of HRM is to get the most out of the employees by every possible means. That’s the science about HRM, a science about humans and about exploiting human resources for the merits of the organization's aims. With a never-ending thirst for HRM and hands-on experiences and the intensive confidence in my academic capacity, I would love to join your Master program in Human Recourses Management at your prominent university featuring a time-honored tradition and knowledgeable tutors and a free teaching and learning environment.
My interest for HRM has been piqued since my undergraduate. Six years ago, I topped others at the fiercely competitive National Entrance Examination and entered Beijing Institute of Technology, for which I had cherished a long-standing yearning. Since September, 2007, I have serviced for the Students’ Union as the Vice Chairman of the Student’s Union for consecutive four years. My responsibility included offering administrative support to Chairman of the Students’ Union, planning and organizing recreational and sports activities with the shared efforts of our entire team as well as tackling some emergencies. It was my first time to get involved with such many activities and so many individuals, which enhanced my communication skills and leadership. It also placed me to ponder how I, as one of the main leaders in the Union, collaborated with the others of the team in a time-and-energy-saving method for the sake of set goals. My team and I always held meetings to reflect and figure out the better solutions towards our goals. Not only was I rewarded the ‘Excellent Student Cadre’ Honor because of my dedication and performance in my position, but also I sought pleasure in the leading the team and exploiting all the talents of ourselves in an efficient way.

In my spare time, I have begun to delve into the HRM discipline via reading the classics and self studying the on-line open courses. I was quite impressed by Transforming HR: Creating Value Through People (2nd Edition) by Martin Reddington, Mark Withers and Mark Williamson, Management and Organizational Behavior by Laurie Mullins and Human Resource Management in the Knowledge Economy: New Challenges, New Roles, New Capabilities by Mark L. Lengnick-Hall and Cynthia A. Lengnick-Hall et cetera, which elaborate how the effective human resources management can work better for the enterprises.

And my internship at in SIEMENS (China) Co., Ltd. in 2012 further sparked my passion for HRM and firmed up my determination for overseas studying in the UK, who has taken the lead in this fascinating field. In SIEMENS, I was made responsible for routine administrative tasks and offering the support for the other employees in the training session. Regarding the routine tasks, I needed to collaborate with staff from various departments with different backgrounds, allowing me to witness how the HRM department plays its role in a large enterprise. I also felt grateful for I was part of the training session for I can experience how training sessions harvest efficiency and unity, which help the enterprise grow in a less direct way. And my impressive performance won the praise of my superiors and my colleagues because of my dedication and high efficiency, which built the confidence for my future career in HRM. Apart from my interests and my capacity, what motivates me to gain a sophisticated understanding of HRM at your university is that I feel more than ever there lies a gap between my reality and my dream of succeed in the managerial level. 

And my outstanding academic performance will be a great asset, which will contribute to my academic study. At my Alma Mater, I have developed a solid foundation of knowledge about my major--- Pharmaceutical Engineering. Apart from acquiring knowledge about engineering, I also expanded my scope of knowledge by reading books on finance, business management and so forth.
Two years ago, because of my exceptional academic achievements, I was recommended for admission to graduate study in Beijing Institute of Technology and chose Chemical Engineering as my major. During the postgraduate study, the experimental subjects transferred from organic synthesis to energy and chemical engineering. This was a task difficult for a student totally unfamiliar with electrochemistry. However, through continuous effort, I succeeded in all the prescribed experiments and was awarded “Outstanding Graduate” by our college. Therefore, I am sure that I am able to unlock my potential in my future academic study and make another significant dot in the curve of my life.

I would deem my academic life at your first-rate HRM education as a chance to tailor what I want to learn and yield better changes for the merits of becoming a qualifying HRM professional. Upon receiving the Master degree, I will seek professional experiences and parallel my personal development with China’s development of HRM.

